didacy and so far is unopposed. It was widely
believed, even within the ABA, thac Grey and
Archer had come together to alkew the more high-profile Archer o

become president first.

But Gtey denies that, asserting that by the ABAs own rules, he
could not have started a run for the presidency until now, two years after
the end of his chairmanship of the House of Delegates. “There is no
gentleman's agreement,” says Grey. "I always knew Dennis wanted to be
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president as soon as he could, and he picked now:
T'm fine aboat it.”

Former ABA president Martha Barnett, a partner at Holland &
Knight in Tallahassee, says the combination of Archer and Grey
undetlines the association’s dedication to equality.

“It is a significant statement to have the first Aftican American
as president,” says Barnett, who was the ABAs second fernale pres-
ident. "But to have two in a row, it’s a commitment” X

The ABA and African Americans

From a time whon no blacks need apply, the ABA has been transformed.

he Ametican Bar Association’s history

with regard o African Amarican

lawyers is a story of dramatic though

tardy trangiormation. For more than

thirty years following the Assosiation’s
1878 founding, the ABA admitted no black
members at all. in 1810-11, three African
American lawyers, including William Henry
Lewis of Boston, who in 1911 was named
Asslstant Attorney General of the United States
by President William Howard Taft, were
admitted to membership.

Howsevar, when word of this spraad, many
white attorneys called for their expulsion.
Former ABA president Moorfield Storay, who had
served as the first president of the National

Segal concluded in Blacks In the Law, “the ¢lim-
Ination of formal admission barriers.._did not
quickly bring about any substantial involvement
of black lawyers” in ABA actlvities.

Former NBA president Revius 0. Ortique,
Jr., recalled In a 1970 article in Judicature that
only in “about 1958" wete black lawyers “not
meraly tolerated but welcomed into the ranks”
as ABA members. The decads of the 1960s,

The ABA's internal transformation picked
up speed in the late 19708 and early 1980s. In
1979 the Young Lawyers Division created a
Minorities in the Profession Committae, but a
faw years later an informal survey carried out
by that committee's members concluded that
“minority lawyers for the most part feit that
they were not welcome in the Association,” ABA
staff member Rachel Patrick reported. In

Ortlque said, witnessed "a
the ABA that was “unparalieled In the hlstory of
traditional profeselonzl organizations. Most
notably of all, nine different ABA prasidents lent
their support to the 1963 launch of the new
Lawyers' Committee for Civil Rights Under Law,
which with direct encouragement from the

phoslis” In

for the Ady mant of G
Paople {NAACP), denounced the ouster cam-
paign as “a monstrous thing,” but In August
1812 the ABA's executive commitiee announced
that the three men had been admitted only “by
Inadvertence,” gince “it has never been contem-
plated that colored men were to be members of
this Association.” The black lawyers wers not
expelied, but the executive committes
announced that any future recommendations of
membership for “colored” attomays must
explicitly ideatify their race. As histurian Jerold
Auerbach later wrote, the Association had “ale-
vated racism above professionallsm.”

African American lawyers founded their
own National Bar Assoclation in 1925, but in
1843 the ABA repealed the policy it had adopted
In 1812 and forthrightly declared that mam-
bership “is not dependent upon race, creed or
color.” At least two African American iawyers
were admittad In 1943-44, yet as Geraldine

K dy Adwiniatration began providing cruclat
regresentation for southern black actlvists.

But aven In the mid-1960s, African
Amarican attornsys themsalves remainsd a rare
sight not only at ABA meetings. Equal
Employment Opportunity Gommission chairman
William H, Brown Il noted in 1970 that as of
1967, a survey of New York City's thirty largest
1aw firme showed that they smployed a grand
total of three biack lawyers and that the ten
largest firms in Washington, D.C., employed zero.

Within the ABA, it was the 1986 creation of
the new Sactlon on Individual Rights and
Responsibilities that played the largest role in
drawing black attorneys Inte active partici-
patien in the Association’s work. Starting in
1969, future federal Circuit Judge Cecil F. Poole
of Galifornia served as the first African
American vice-chalrman, chairman-elect, and
chairman of an ABA section as a result of his
work with Individual Rights.

the ABA’s Board of Governors in 1983
set up a Task Force on Minorltles in the Legal
Profession and asked it to prepare a compre-
hensive report addressing obstacles to greater
minority involvement in the erganized bar.
Following submission of that Task Force
report in 1986, the Association adopted a formal
aoal of attatning *full and equal participation” of
minorities and women in the ABA and created a
now Commission on Opportunities for Minorities
In the Profession. Taking a ieading role in the
work of that Commission in the late 19805 was
then Michlgan Supreme Gourt Justice Dennls W.
Archer, and Archer's success in that venue
began his prog| up the ABA's lead i
laddar. African American lawyers today may
constitute only some 2.3 per cent of the ABA's
membership, and only 3.3 of the overall
Amevican har, but Dennis Archer's election as
ABA president-slect suggests that the Associ-
atton's upward trajectory of the past forty years
will inue and indeed xr
—Davio J. GaRROw

David L Garrew, Presidentiat Distinguished Pro-
fegsor at Emory University School of Law,

is the author of Bearing the Cross, a Pulitzer Prize-
winniag biography of Or. Martin Luther King, Jr.




